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ABSTRACT 
Automation is transforming traditional workplaces and work pro-
cesses tremendously. While automated systems are no longer re-
stricted to manufacturing environments but pervade various work 
domains in manifold appearances, automation initiatives and re-
search are still driven from a technology and performance perspec-
tive. The goal of this workshop is to provide an interdisciplinary 
forum for automation-focused user experience research. It will 
bring together researchers and practitioners from diferent disci-
plines to create and transfer knowledge on automation experiences 
of skilled workers and professionals at workplaces across domains. 
In a keynote talk, participant presentations, and the group-wise 
drafting of research ideas, the workshop will address three recent 
main challenges: encountering workplace automation, collaborat-
ing as well as building meaningful relationships with workplace au-
tomation. The outcome of this workshop will be a research agenda 
consisting of ideas for promising future research on automation 
experiences at the workplace. 

CCS CONCEPTS 
• Human-centered computing → Human computer interac-
tion (HCI). 
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1 BACKGROUND 
Automation pervades manifold workplaces taking up an increas-
ing part of human tasks and transforming work dramatically. It 
emerges in diferent appearances (e.g., from scripted tasks over digi-
tal agents to physical robots) with various scopes (e.g., (home) ofce, 
production, maintenance). However, the future of work has raised 
a lot of discussions. The International Labour Organization has 
chosen human-centered future of work as the main theme of their 
centenary declaration [21], and the EU High-Level Expert Group 
on Artifcial Intelligence calls for research on human-centered AI at 
work [26]. An ethical and human-centered perspective to automa-
tion also outside the workplace is much needed. For instance, IEEE 
makes a strong statement of prioritizing human well-being in the 
design of autonomous and intelligent systems [20]. The CHI com-
munity should contribute to the implementation of these initiatives, 
but so far, publications focusing on user experiences of automated 
systems at work are scarce [28]. 

Various recommendations and guidelines have been proposed to 
design automated systems (e.g., [2, 27, 36]), but their generic nature 
calls for customization when specifc interactive systems have to 
be designed, engineered, and deployed in the real context. This cus-
tomization of generic guidelines will make it possible for designers 
to address the fact that those technologies are being deployed in 
very diferent contexts (e.g., satellite ground segment workstation, 
home) with very diferent types of users (e.g., aircraft pilots, Net-
fix users) focusing on diferent and usually conficting properties 
(e.g., dependability, user experience). A previous CHI workshop on 
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“Automation Experience across Domains” [14] addressed this broad 
scope of automation. 

This workshop focuses on skilled workers and professionals who 
increasingly encounter new forms of automation in specialized and 
demanding workplace environments. Taking a human-centered 
perspective, opportunities and challenges for establishing efective 
forms of collaboration and for building up meaningful relationships 
with automated systems are explored. In line with this overall goal, 
it will pursue the following sub-goals: 

• Share knowledge about human-centered design and user 
experience of automation in specifc workplace contexts. 

• Understand users’ needs in collaboration with automation 
in diferent work contexts and roles. 

• Refect on major challenges of designing interactions and 
collaborations with (semi-) automated systems at diferent 
workplaces and discuss ways to address them. 

• Exchange ideas to enable knowledge transfer regarding de-
sign strategies for automation at workplaces. 

• Identify promising future research topics in the feld of au-
tomation experience at workplaces in the form of project 
ideas and a research agenda. 

• Form a network of work-automation-experience researchers. 

2 CHALLENGES 
The workshop is going to address the following pressing human-
oriented challenges in the feld of automation at workplaces. 

2.1 Encountering Workplace Automation 
In most workplace environments, people need to familiarize them-
selves with an increasing number of systems that have intelligent, 
automated functions. For example, ofce workers get suggestions by 
workforce automation software on when to provide certain reports 
and can make use of quality pre-checks. In logistics and production 
sites, workers are surrounded by an increasing number of special 
stationery and moving machinery that behave autonomously but 
require interventions and “appropriate behaviors” by their human 
counterparts. Many of these interactions will not anymore be con-
tinuous and manual, but more implicit [33] and at the periphery 
of attention [4]. The resulting challenge is to design intelligibility 
cues that provide information about the awareness and intent of 
such systems. Also, in order to avoid under- or overtrust, systems 
should provide real-time information on the reliability of those 
systems [32]. Design patterns and experiences about trust forma-
tion for reliability displays have been started to be gathered for 
certain industrial use cases, but more validation and consolidation 
is necessary [24]. 

In the work context, people will be confronted with more than 
one automated process or system in their digital landscape, which 
renders requirements even more complicated. To facilitate situa-
tional awareness and to reduce cognitive load, concepts for orches-
trating displays and interactions have to be conceived, taking into 
account the full design space (cf. [6]) and modalities (cf. [12]). This 
research should also get inspired by investigations of the long-term 
appropriation and acceptance of automated systems in complex 
workplaces and smart factories [37]. 

When it comes to frst time usage and confguration, we also 
need to consider that with the introduction of such automation 
functions in various workplace contexts, most afected people will 
not be experts in computer science, let alone control theory and ar-
tifcial intelligence. This means that, in order to tailor such systems 
to the usage context, end-user customization approaches have to 
be provided that allow for efciency optimizations and personal 
preferences settings, but that do not hinder the correct functioning 
of the system [13]. 

In line with these challenges, in this workshop, we aim to discuss 
the following research questions: 

• How can workers obtain an initial understanding of the 
reasoning and the reliability of automated processes in their 
workplace surroundings? 

• Which styles of communication should be used to convey 
the automation state at specifc workplaces? 

• How to enable people at the workplace with no or little 
programming skills to customize the behavior of a system? 

• How to adequately capture and theoretically frame automa-
tion experiences at the workplace that are encountered un-
obtrusively? 

2.2 Collaborating with Workplace Automation 
Recently, the role of human workers in automated work envi-
ronments has been starting to evolve from operators of (semi-) 
autonomous systems to collaborators. In particular, this shift can 
be observed in the manufacturing domain where so-called “cobots” 
(collaborative robots) started directly assisting human workers in 
close proximity [18]. Similar developments can be expected for 
other work domains and appearances of automation such as vir-
tual agents collaborating seamlessly and efciently with human 
ofce workers (cf. [11]), for example. The creation of respective 
collaboration experiences, among others, includes the design of 
interactions suitable for the current work context and the agent’s 
pro-active behavior and assistance considering the user’s current 
work activities and emotional and physiological state (cf. [1, 3]). 

With the increasing intelligence of automated systems, their ca-
pabilities will not be restricted to take over simple repetitive tasks, 
yet allow to assist in complex and creative tasks [10]. Thus, the 
distribution of work (sub)tasks between human workers and auto-
mated systems needs to be reconsidered. Task assignment may be 
no longer predefned and static, yet may become dynamic and hap-
pen during the workfow, initiated by both humans and machines, 
to best utilize available capabilities and resources [7]. 

This increased fexibility will allow workers to identify tasks to be 
automated and even (explicitly or implicitly) teach the correspond-
ing systems themselves. We observe frst respective appearances 
at ofce workplaces in the form of “robotic process automation” 
(RPA) [19], where RPA systems observe a worker’s actions in a 
graphical user interface and repeat his or her steps. Researchers 
have started to investigate general frameworks for transforming 
human-executed routines into robot-automated routines [29], yet 
studying the worker’s perspective of such transformations falls 
short (cf. [34]). While concepts such as “programming by demon-
stration” [9] have a long history, knowledge about workers’ at-
titudes towards sharing their tacit knowledge with non-human 
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collaborators in modern working environments and corresponding 
best practices is scarce, for example. 

Research questions regarding human-automation collaboration 
experiences include: 

• How should we design autonomous systems for efcient 
assistance of workers? 

• How to enable and support (dynamic) work task distribution 
between humans and machines? 

• How to support workers in automating selected work tasks 
themselves? 

• How can workers share their tacit work knowledge and train 
machines themselves? 

2.3 Building Meaningful Relationships 
Work forms a major part of life, and the extent to which it provides 
meaningful experiences is a major determinant for overall well-
being [16]. Important related needs are to feel successful in the job, 
the presence of challenges that are interesting to solve and lead 
to meaningful contributions, good relationships to colleagues, and 
pride to be part of the organization. While many aspects infuence 
these meaningful experiences at work, there are various opportuni-
ties for technology and automation to shape them. Today, however, 
it is rare to set experience goals [22] for automation design, but 
design goals are about pragmatic aspects such as efciency and 
safety. Unlike the current efciency-oriented understanding of au-
tomation that is focused on avoiding supposedly unwanted chores, 
a more humanistic perspective might foster well-being by shaping 
enjoyable and meaningful experiences [17, 23]. This humanistic 
perspective should also incorporate ethical principles [8], which 
should eventually result in a contextualization for various forms of 
future work automation [35]. 

Technology in its progression towards high levels of autonomy 
[30] has the potential to infuence human feelings of agency and 
control and consequently can impact meaning and satisfaction 
at work. One phenomenon that tends to be promoted by higher 
degrees of system autonomy is that people perceive systems more 
as a social entity rather than a tool [25], due to their opacity, pro-
activity and limited predictability. This can evolve towards new 
qualities of ”Human-Machine-Teaming” between groups of human 
and autonomous systems [36], but the realization of opportunities 
is so far unclear. Even if automated systems induce a sense of 
relationship in the workplace, they are fundamentally diferent 
from humans when it comes to social aspects. For example, an 
autonomous system will not “feel” competent, when succeeding 
in a task. In human-human cooperation, a person might enjoy 
the successes of a colleague and can derive social value from it, 
such as pride or enjoyment of the others’ gratefulness. In human-
automation relationships, the autonomous counterpart has no own 
feelings, such as gratefulness, that a human could refer to. Therefore, 
the design of autonomous systems should consider these diferences 
to fulfll humans’ social needs in the workplace. 

Corresponding research questions to be addressed in the work-
shop include: 

• How can meaningfulness be conceptualized, and how can it 
be defned as design goals for automated systems? 

• How should human-automation teaming be designed to lead 
to a fulflling and meaningful work setting? 

• How can we design automated systems with an appropriate 
efciency-user satisfaction trade-of? 

• What social attributes should we design in autonomous sys-
tems to create a meaningful experience at work? 

3 ORGANIZERS 
The members of the organization team cover the wide spectrum 
of automation experience research and user experience research at 
workplaces. They have previously organized successful in-person 
and online workshops on various topics of user experience, as well 
as automation in everyday life, transport, and safety-critical appli-
cations (e.g., CHI, MobileHCI, AutomotiveUI). Furthermore, several 
members of the team are experienced workshop and conference 
chairs (e.g., MobileHCI, HRI, AutomotiveUI, PERSUASIVE). 

• Matthias Baldauf (main contact) is a Professor for Business 
Informatics at the Eastern Switzerland University of Applied 
Sciences in St.Gallen. He leads user-centered projects in the 
domain of human-automation interaction in smart manufac-
turing and ofce workplaces. 

• Peter Fröhlich is a Senior Scientist at AIT Austrian Insti-
tute of Technology, Center for Technology Experience. He 
investigates automation experience phenomena in industrial 
production, autonomous driving, and smart home environ-
ments. 

• Shadan Sadeghian is a postdoctoral researcher at the Uni-
versity of Siegen in Germany. Her research focuses on de-
signing user interfaces in automated vehicles and automated 
systems in production context. 

• Philippe Palanque is a Professor of Computer Science at 
the University of Toulouse III. His research focuses on inter-
active systems design, development, certifcation and deploy-
ment in various safety critical contexts (e.g., aircraft cockpits, 
satellite workstations). 

• Virpi Roto is a Professor of Practice in Experience Design at 
Aalto University. She studies the means to design automation 
that improves user experience, for example, in maritime and 
industrial contexts. 

• Wendy Ju is an Associate Professor at Cornell University. 
Her work in the areas of human-robot interaction and im-
plicit interaction highlights the ways that interactive devices 
can communicate and engage people without interrupting 
or intruding. 

• Lynne Baillie is a Professor of Computer Science and Ro-
botics at Heriot-Watt University. She and her team have 
developed wireless and robotic systems which have created 
new opportunities for interaction to assist people in the 
workplace and for physical rehabilitation. 

• Manfred Tscheligi is a Professor for HCI and Usability at 
the University of Salzburg and Head of the Center for Tech-
nology Experience at AIT Austrian Institute of Technology in 
Vienna. He leads a variety of research projects investigating 
automation experience in various contexts (e.g., intelligent 
production, driving, robotics, and retail). 
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4 WEBSITE 
The website (https://matthiasbaldauf.com/automationxp21) will 
include the workshop description and goals, call for papers and 
suggested topics, detailed workshop schedule, ways to get involved 
during the workshop, and information about the organizers. 

5 PRE-WORKSHOP PLANS 
The workshop will be announced through well-known HCI related 
mailing lists (CHI Announcements, Ubicomp Announcements, etc.) 
and suitable websites. Furthermore, we will send out personal in-
vitations to contact our scientifc network directly, e.g., former 
participants and organizers of prior related workshops. All pro-
motional material will include a link to the workshop website. We 
will solicit position papers of up to 6 pages (incl. references) in 
the ACM Master Article Submission Template that describe the 
participant’s workshop contribution. Suitable contribution types in-
clude work in progress, concrete research ideas, novel perspectives, 
and demos that are addressing research questions of the described 
challenges or complementary pressing issues related to automation 
experiences at workplaces. 

The organizing committee will review and select submissions 
based on their relevance to the workshop scope, originality, signif-
cance, and quality. We plan to accept 15-20 submissions which will 
be published on the workshop website before the workshop. Fur-
thermore, we will make participants’ presentation slides available 
online before the workshop to allow for preparation by partici-
pants with limited profciency in English or bandwidth-limited 
internet connections (and potential problems in an online meeting, 
see below). 

6 WORKSHOP STRUCTURE 
The workshop comprises paper presentations, discussions, and 
hands-on sessions. Table 1 shows an overview of the preliminary 
workshop schedule. Since CHI’21 will not be held physically, we 
will run the workshop in an online format using Zoom. Over the last 
few months, many researchers have been using Zoom frequently 
and thus we expect many participants to be familiar with the tool 
(for others we ofer a dedicated preparation and training session just 
before the workshop). Dependent on the number of interested re-
searchers, we will consider streaming this Zoom session to Youtube 
to reach a broader audience. 

All workshop organizers have experience in running academic 
workshops with online participants (e.g., [15, 31]). Both the schedule 
and the activities of the workshop take the special requirements of 
such an online setting into account (e.g., 4.5 hours overall length, 
shorter phases, additional breaks). 

Following the workshop opening by the organizers and a short 
introduction round of the participants, Philippe Palanque [5, 7, 27, 
28] will give a keynote to introduce the history and current research 
challenges of automation experience a the workplace. His talk will 
provide a common ground for further discussions and inspiration 
for the later creative working session. 

Afterwards, the participants will present their recent work in the 
feld of automation experience at workplaces in two sessions. To cre-
ate a quick-paced, inspiring, and engaging atmosphere, presenters 
will be asked to prepare Pecha Kucha-style live presentations (fxed 

number of slides with a fxed number of seconds of commentary per 
slide). The concrete duration and number of slides will be defned 
as soon as the number of presenters is known. Each paper session 
will close with a short group discussion to address emerging issues, 
identify common sub-themes, and discover potentials for applying 
automation research approaches from one domain to another. 

These discussions continue in small groups of 3 to 5 participants 
sharing a common research interest. The groups are asked to start 
collecting ideas for a promising joint research project. We will 
provide groups with virtual break-out rooms for undisturbed brain-
storming. For each group, we will prepare an online whiteboard 
(e.g., in Zoom or Miro) and a poster template (e.g., in Google Slides) 
to facilitate collaborative working. One member of the organizer 
team will take part in each group, to stimulate ideation and support 
the documentation of the group’s work. 

After another break, the groups will consolidate their research 
ideas. In 5-minute presentations, the groups will fnally introduce 
their proposals to the plenary. In a plenary discussion, all partic-
ipants are asked to comment on the research ideas and jointly 
improve these research plans. 

The organizers conclude the workshop by drawing an agenda 
for further research and initiatives based on the created ideas. As 
far as possible, we will identify required complementary research 
communities, time frames, and funding programs and project types 
during this activity. Plans for a dedicated programmatic publication 
will also be drawn up at this time. 

7 POST-WORKSHOP PLANS 
The workshop documentation and results will be made available 
through the workshop website. This includes screenshots of the 
interactive sessions, the digital posters, as well as a summary of the 
envisioned research agenda, and future initiatives. For increased 
visibility and long-term archival, we aim to publish the participants’ 
position papers at CEUR Workshop Proceedings. 

Furthermore, we will contact potential venues for a special jour-
nal issue or a magazine article on the workshop contributions and 
outcomes. One suitable example is the journal on “Personal and 
Ubiquitous Computing” where several workshop organizers just 
recently edited a theme issue on “Everyday Automation Experi-
ence” [13]. In addition, together with interested participants, the 
organizers will discuss opportunities for related workshops at suit-
able conferences to extend the discussions of this workshop (e.g., 
MobileHCI, UbiComp). 

8 CALL FOR PARTICIPATION 
This workshop provides a multi-disciplinary forum for researchers 
and practitioners working on automated systems at the workplace 
and their user experience. We focus on design challenges of automa-
tion experiences for skilled workers and professionals at concrete 
workplaces and aim at enabling knowledge transfer across domains 
regarding design strategies for automation at workplaces. (For a 
social and/or cognitive perspective, e.g., on tensions between low 
power workers and automated systems, and resulting “algorithmic 
imaginaries”, also consider the complementary CHI workshop “This 
Seems to Work”.) Participants are asked to submit a position paper 

https://matthiasbaldauf.com/automationxp21
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Time Phase (details in text) Method/Tools 
12:30 - 13:00 Arrival of participants Preparation, tech troubleshooting 
13:00 - 13:10 Welcome and introduction 

(all organizers) 
Video conferencing in plenary 

13:10 - 13:25 Participants introduction Shared live online presentation 
13:25 - 13:40 Keynote by P. Palanque Online talk 
13:40 - 13:50 Break Break-out room for (of-topic) chat 
13:50 - 14:35 Paper madness, session 1 

(chaired by M. Baldauf) 
Shared live online presentations, plenary discussion 

14:35 - 14:40 Break Break-out room for (of-topic) chat 
14:40 - 15:25 Paper madness, session 2 

(chaired by S. Sadeghian) 
Shared live online presentations, plenary discussion 

15:25 - 15:35 Break Break-out room for (of-topic) chat 
15:35 - 16:20 Group fnding and proposal brain-

storming 
(chaired by P. Fröhlich) 

Break-out room per group, group discussion, collabo-
rative white-boards or slides 

16:20 - 16:30 Break Break-out room for (of-topic) chat 
16:30 - 17:00 Proposal consolidation 

(chaired by V. Roto) 
Presentation via video conferencing in plenary using 
collaborative whiteboards or slides, plenary discussion 

17:00 - 17:30 Future work and wrap-up 
(all organizers) 

Video conferencing in plenary 

Table 1: Preliminary schedule for the online workshop. 

describing their relevant recent or future work. Topics of interest 
include but are not limited to 

• Support the understanding of reasoning and reliability of 
automated systems 

• Communication styles to inform about the state of auto-
mated systems 

• Propose models for workload management 
• Customization of automated systems by non-computer sci-
entists 

• Capture and frame experiences with automated systems 
• Understand contextual factors for the experience and en-
gagement at the workplace 

• Design of human-automation interactions and collaborations 
• Support for task distribution and orchestration 
• Share tacit work knowledge with automated systems 
• Gain insights on the meaningfulness of human-automation 
work relationships 

• Ethical aspects of advanced automated systems at the work-
place 

Papers must be formatted according to the ACM Master Article 
Submission Template and comprise up to 6 pages (incl. references). 
Papers must be submitted in PDF format to https://easychair.org/ 
conferences/?conf=automationxp21. The submissions will be re-
viewed by the organizers based on relevance, originality, signif-
cance, and quality. Upon acceptance, at least one author of each 
accepted paper must attend the workshop. All workshop partici-
pants must register for both the workshop and for at least one day 
of the main conference. Important dates: 

• Position paper deadline: February 11, 2021 
• Acceptance notifcation: February 18, 2021 
• Workshop date: May 7th, 2021 

All details about the workshop can be found at the website 
https://matthiasbaldauf.com/automationxp21. 

ACKNOWLEDGMENTS 
This work is in part supported by the projects CALIBRaiTE (FFG No. 
878796) and MMAssist II (FFG No. 858623) as part of the programs 
“IDEENLAB 4.0” and “Produktion der Zukunft” that are operated 
by the Austrian Research Promotion Agency FFG. The fnancial 
support by the Austrian Ministry for Transport, Innovation and 
Technology is gratefully acknowledged. Furthermore, we would like 
to acknowledge the support by the project VA-PEPR (funded by the 
SNF Sinergia program under grant agreement No. CRSII5_189955), 
the project PRISM (funded by Innosuisse under grant agreement 
No. 37187.1 IP-ICT), and Sea4Value (funded by Business Finland, 
grant 81/31/2020). 

REFERENCES 
[1] Muneeb Imtiaz Ahmad, Ingo Keller, David A. Robb, and Katrin S. Lohan. 2020. 

A framework to estimate cognitive load using physiological data. Personal and 
Ubiquitous Computing 24, 6 (Sept. 2020). https://doi.org/10.1007/s00779-020-
01455-7 

[2] Saleema Amershi, Dan Weld, Mihaela Vorvoreanu, Adam Fourney, Besmira 
Nushi, Penny Collisson, Jina Suh, Shamsi Iqbal, Paul N. Bennett, Kori Inkpen, 
Jaime Teevan, Ruth Kikin-Gil, and Eric Horvitz. 2019. Guidelines for Human-
AI Interaction. In Proceedings of the 2019 CHI Conference on Human Factors in 
Computing Systems (Glasgow, Scotland Uk) (CHI ’19). Association for Computing 
Machinery, New York, NY, USA, 1–13. https://doi.org/10.1145/3290605.3300233 

[3] Brian P. Bailey and Shamsi T. Iqbal. 2008. Understanding Changes in Mental 
Workload during Execution of Goal-Directed Tasks and Its Application for Inter-
ruption Management. ACM Trans. Comput.-Hum. Interact. 14, 4, Article 21 (Jan. 
2008), 28 pages. https://doi.org/10.1145/1314683.1314689 

[4] Saskia Bakker, Elise van den Hoven, and Berry Eggen. 2015. Peripheral interaction: 
characteristics and considerations. Personal and Ubiquitous Computing 19, 1 
(2015), 239–254. 

[5] Regina Bernhaupt, Martin Cronel, François Manciet, Célia Martinie, and Philippe 
Palanque. 2015. Transparent Automation for Assessing and Designing Better 
Interactions between Operators and Partly-Autonomous Interactive Systems. 

https://easychair.org/conferences/?conf=automationxp21
https://easychair.org/conferences/?conf=automationxp21
https://matthiasbaldauf.com/automationxp21
https://doi.org/10.1007/s00779-020-01455-7
https://doi.org/10.1007/s00779-020-01455-7
https://doi.org/10.1145/3290605.3300233
https://doi.org/10.1145/1314683.1314689


CHI ’21 Extended Abstracts, May 8–13, 2021, Yokohama, Japan 

In Proceedings of the 5th International Conference on Application and Theory of 
Automation in Command and Control Systems (Toulouse, France) (ATACCS ’15). 
Association for Computing Machinery, New York, NY, USA, 129–139. https: 
//doi.org/10.1145/2899361.2899375 

[6] Jessica Bongard, Matthias Baldauf, and Peter Fröhlich. 2020. Grasping Everyday 
Automation – A Design Space for Ubiquitous Automated Systems. In 19th In-
ternational Conference on Mobile and Ubiquitous Multimedia (Essen, Germany) 
(MUM 2020). Association for Computing Machinery, New York, NY, USA, 332–334. 
https://doi.org/10.1145/3428361.3432079 

[7] Elodie Bouzekri, Alexandre Canny, Célia Martinie, Philippe A. Palanque, and 
Christine Gris. 2018. Using Task Descriptions with Explicit Representation of 
Allocation of Functions, Authority and Responsibility to Design and Assess 
Automation. In 5th IFIP WG 13.6 Working Conference on Human Work Interac-
tion Design. Designing Engaging Automation (FIP Advances in Information and 
Communication Technology, Vol. 544). Springer, Cham, 36–56. 

[8] Joel Naoki Ernesto Christoph. 2019. Ethics and Workplace Automation. (2019). 
[9] Allen Cypher. 1993. Watch what I do : programming by demonstration. MIT Press, 

Cambridge, Mass. 
[10] Eurofound. 2018. Automation, digitisation and platforms: Implications for 

work and employment. https://www.eurofound.europa.eu/sites/default/fles/ 
ef_publication/feld_ef_document/ef18002en.pdf. Publications Ofce of the 
European Union, Luxembourg. Accessed: 2020-10-09. 

[11] Dario Fiore, Matthias Baldauf, and Christian Thiel. 2019. Forgot Your Password 
Again? Acceptance and User Experience of a Chatbot for In-company IT Support. 
In Proceedings of the 18th International Conference on Mobile and Ubiquitous 
Multimedia (Pisa, Italy) (MUM ’19). ACM, New York, NY, USA, Article 37, 11 pages. 
https://doi.org/10.1145/3365610.3365617 

[12] David Fisslthaler. 2019. Machine-to-Human Beeping: Unidirectional Communi-
cation in Industrial Environments. In Proceedings of the Workshop on Everyday 
Automation Experience co-located with the ACM Conference on Human Factors in 
Computing Systems (CHI 2019), Glasgow, Scotland Uk, May 5, 2019. 

[13] Peter Fröhlich, Matthias Baldauf, Thomas Meneweger, Manfred Tscheligi, Boris 
E. R. de Ruyter, and Fabio Paternò. 2020. Everyday automation experience: a 
research agenda. Pers. Ubiquitous Comput. 24, 6 (2020), 725–734. https://doi.org/ 
10.1007/s00779-020-01450-y 

[14] Peter Fröhlich, Matthias Baldauf, Philippe Palanque, Virpi Roto, Thomas Me-
neweger, Manfred Tscheligi, Zoe M Becerra, and Fabio Paternò. 2020. Automation 
Experience across Domains: Designing for Intelligibility, Interventions, Interplay 
and Integrity. In Extended Abstracts of the 2020 CHI Conference on Human Factors 
in Computing Systems. ACM, New York, NY, USA, 1–8. 

[15] Peter Fröhlich, Matthias Baldauf, Philippe A. Palanque, Virpi Roto, Thomas Me-
neweger, Manfred Tscheligi, Zoe M. Becerra, and Fabio Paternò. 2020. Automation 
Experience across Domains: Designing for Intelligibility, Interventions, Interplay 
and Integrity. In Extended Abstracts of the 2020 CHI Conference on Human Factors 
in Computing Systems, CHI 2020, Honolulu, HI, USA, April 25-30, 2020, Regina Bern-
haupt, Florian ’Floyd’ Mueller, David Verweij, Josh Andres, Joanna McGrenere, 
Andy Cockburn, Ignacio Avellino, Alix Goguey, Pernille Bjøn, Shengdong Zhao, 
Briane Paul Samson, and Rafal Kocielnik (Eds.). ACM, New York, NY, USA, 1–8. 
https://doi.org/10.1145/3334480.3375178 

[16] Cornelia Gerdenitsch. 2017. New Ways of Working and Satisfaction of Psychological 
Needs. Springer International Publishing, Cham, 91–109. https://doi.org/10.1007/ 
978-3-319-54678-0_6 

[17] Marc Hassenzahl, Kai Eckoldt, Sarah Diefenbach, Matthias Laschke, Eva Len, and 
Joonhwan Kim. 2013. Designing moments of meaning and pleasure. Experience 
design and happiness. International journal of design 7, 3 (2013), 21–31. 

[18] Abdelfetah Hentout, Mustapha Aouache, Abderraouf Maoudj, and Isma 
Akli. 2019. Human–robot interaction in industrial collaborative robot-
ics: a literature review of the decade 2008–2017. Advanced Robotics 
33, 15-16 (2019), 764–799. https://doi.org/10.1080/01691864.2019.1636714 
arXiv:https://doi.org/10.1080/01691864.2019.1636714 

[19] Peter Hofmann, Caroline Samp, and Nils Urbach. 2019. Robotic process automa-
tion. Electronic Markets 30, 1 (Nov. 2019), 99–106. https://doi.org/10.1007/s12525-
019-00365-8 

[20] IEEE. 2019. Ethically Aligned Design: A Vision for Prioritizing Human Well-
being with Autonomous and Intelligent Systems, First Edition. IEEE. https:// 
ethicsinaction.ieee.org 

[21] International Labour Organization ILO. 2019. ILO Centenary Decla-
ration of the Future of Work. ILO, International Labour Organiza-
tion. https://www.ilo.org/ilc/ILCSessions/108/reports/provisional-records/ 
WCMS_711288/lang--en/index.htm 

Baldauf, Fröhlich, Sadeghian, et al. 

[22] Eija Kaasinen, Virpi Roto, Jaakko Hakulinen, Tomi Heimonen, Jussi PP Jokinen, 
Hannu Karvonen, Tuuli Keskinen, Hanna Koskinen, Yichen Lu, Pertti Saariluoma, 
et al. 2015. Defning user experience goals to guide the design of industrial 
systems. Behaviour & Information Technology 34, 10 (2015), 976–991. 

[23] Holger Klapperich, Alarith Uhde, and Marc Hassenzahl. 2020. Designing everyday 
automation with well-being in mind. Personal and Ubiquitous Computing 24, 6 
(2020), 1–17. 

[24] Alexander Georg Mirnig, Peter Fröhlich, Johann Schrammel, Michael Gafert, and 
Damiano Falcioni. 2020. Reliability Displays in Building Information Modeling: 
A Pattern Approach. In Proceedings 2020 PATTERNS 2020: 12th International 
Conference on Pervasive Patterns and Applications. IARIA. 

[25] Cliford Nass, Jonathan Steuer, and Ellen R. Tauber. 1994. Computers Are Social 
Actors. In Proceedings of the SIGCHI Conference on Human Factors in Computing 
Systems (Boston, Massachusetts, USA) (CHI ’94). Association for Computing 
Machinery, New York, NY, USA, 72–78. https://doi.org/10.1145/191666.191703 

[26] High-Level Expert Group on Artifcial Intelligence. 2019. Ethics Guidelines for 
Trustworthy AI. European Commission. https://ec.europa.eu/futurium/en/ai-
alliance-consultation/guidelines 

[27] Philippe Palanque. 2020. Ten Objectives and Ten Rules for Designing Automations 
in Interaction Techniques, User Interfaces and Interactive Systems. In Proceedings 
of the International Conference on Advanced Visual Interfaces (Salerno, Italy) 
(AVI ’20). Association for Computing Machinery, New York, NY, USA, Article 2, 
10 pages. https://doi.org/10.1145/3399715.3400872 

[28] Virpi Roto, Philippe Palanque, and Hannu Karvonen. 2019. Engaging Automation 
at Work – A Literature Review. In Human Work Interaction Design. Designing 
Engaging Automation, Barbara Rita Barricelli, Virpi Roto, Torkil Clemmensen, 
Pedro Campos, Arminda Lopes, Frederica Gonçalves, and José Abdelnour-Nocera 
(Eds.). Springer International Publishing, Cham, 158–172. 

[29] Corinna Rutschi and Jens Dibbern. 2020. Towards a Framework of Implement-
ing Software Robots: Transforming Human-Executed Routines into Machines. 
SIGMIS Database 51, 1 (Jan. 2020), 104–128. 

[30] Richard M Ryan and Edward L Deci. 2000. Self-determination theory and the 
facilitation of intrinsic motivation, social development, and well-being. American 
psychologist 55, 1 (2000), 68. 

[31] Shadan Sadeghian Borojeni, Alexander Meschtscherjakov, Bastian Pfeging, 
Birsen Donmez, Andreas Riener, Christian P. Janssen, Andrew L. Kun, Wendy 
Ju, Christian Remy, and Philipp Wintersberger. 2020. Should I Stay or Should I 
Go? Automated Vehicles in the Age of Climate Change. In Extended Abstracts of 
the 2020 CHI Conference on Human Factors in Computing Systems (Honolulu, HI, 
USA) (CHI EA ’20). Association for Computing Machinery, New York, NY, USA, 
1–8. 

[32] Johann Schrammel, Peter Fröhlich, Alexander G. Mirnig, Olivia Dinica, Andrew 
Lindley, Robert Woitsch, Damiano Falcioni, and Matthias Baldauf. 2020. Investi-
gating Communication Techniques to Support Trust Calibration for Automated 
Systems. In Proceedings of the Workshop on Automation Experience across Do-
mains co-located with the ACM Conference on Human Factors in Computing Systems 
(CHI 2020), Honolulu, Hawaii, US, April 26, 2020 (CEUR Workshop Proceedings, 
Vol. 2700), Peter Fröhlich, Matthias Baldauf, Philippe A. Palanque, Virpi Roto, 
Thomas Meneweger, Manfred Tscheligi, Zoe M. Becerra, and Fabio Paternò (Eds.). 
CEUR-WS.org. http://ceur-ws.org/Vol-2700/paper2.pdf 

[33] Barış Serim and Giulio Jacucci. 2019. Explicating "Implicit Interaction": An 
Examination of the Concept and Challenges for Research. In Proceedings of the 
2019 CHI Conference on Human Factors in Computing Systems (Glasgow, Scotland 
Uk) (CHI ’19). Association for Computing Machinery, New York, NY, USA, 1–16. 
https://doi.org/10.1145/3290605.3300647 

[34] Rehan Syed, Suriadi Suriadi, Michael Adams, Wasana Bandara, Sander J.J. Lee-
mans, Chun Ouyang, Arthur H.M. ter Hofstede, Inge van de Weerd, Moe Thandar 
Wynn, and Hajo A. Reijers. 2020. Robotic Process Automation: Contemporary 
themes and challenges. Computers in Industry 115 (Feb. 2020), 103162. 

[35] Divy Thakkar, Neha Kumar, and Nithya Sambasivan. 2020. Towards an AI-
Powered Future That Works for Vocational Workers. In Proceedings of the 2020 
CHI Conference on Human Factors in Computing Systems (Honolulu, HI, USA) 
(CHI ’20). Association for Computing Machinery, New York, NY, USA, 1–13. 
https://doi.org/10.1145/3313831.3376674 

[36] James Walliser, Ewart de Visser, Eva Wiese, and Tyler Shaw. 2019. Team structure 
and team building improve human–machine teaming with autonomous agents. 
J. of Cog. Engineering and Decision Making 13, 4 (2019), 258–278. 

[37] Daniela Wurhofer, Thomas Meneweger, Verena Fuchsberger, and Manfred Tsche-
ligi. 2018. Refections on Operators’ and Maintenance Engineers’ Experiences of 
Smart Factories. In Proceedings of the 2018 ACM Conference on Supporting Group-
work (Sanibel Island, Florida, USA) (GROUP ’18). Association for Computing Ma-
chinery, New York, NY, USA, 284–296. https://doi.org/10.1145/3148330.3148349 

https://doi.org/10.1145/2899361.2899375
https://doi.org/10.1145/2899361.2899375
https://doi.org/10.1145/3428361.3432079
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef18002en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef18002en.pdf
https://doi.org/10.1145/3365610.3365617
https://doi.org/10.1007/s00779-020-01450-y
https://doi.org/10.1007/s00779-020-01450-y
https://doi.org/10.1145/3334480.3375178
https://doi.org/10.1007/978-3-319-54678-0_6
https://doi.org/10.1007/978-3-319-54678-0_6
https://doi.org/10.1080/01691864.2019.1636714
https://arxiv.org/abs/https://doi.org/10.1080/01691864.2019.1636714
https://doi.org/10.1007/s12525-019-00365-8
https://doi.org/10.1007/s12525-019-00365-8
https://ethicsinaction.ieee.org
https://ethicsinaction.ieee.org
https://www.ilo.org/ilc/ILCSessions/108/reports/provisional-records/WCMS_711288/lang--en/index.htm
https://www.ilo.org/ilc/ILCSessions/108/reports/provisional-records/WCMS_711288/lang--en/index.htm
https://doi.org/10.1145/191666.191703
https://ec.europa.eu/futurium/en/ai-alliance-consultation/guidelines
https://ec.europa.eu/futurium/en/ai-alliance-consultation/guidelines
https://doi.org/10.1145/3399715.3400872
http://ceur-ws.org/Vol-2700/paper2.pdf
https://doi.org/10.1145/3290605.3300647
https://doi.org/10.1145/3313831.3376674
https://doi.org/10.1145/3148330.3148349
https://CEUR-WS.org

	Abstract
	1 Background
	2 Challenges
	2.1 Encountering Workplace Automation
	2.2 Collaborating with Workplace Automation
	2.3 Building Meaningful Relationships

	3 Organizers
	4 Website
	5 Pre-Workshop Plans
	6 Workshop Structure
	7 Post-Workshop Plans
	8 Call for Participation
	Acknowledgments
	References

